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HEALTHY Living Healthy
Lay Leader Position Description

Purpose of this position: Through positive role modeling and careful adherence to
the Living Healthy (i.e. CDSMP) manual, Living Healthy Leaders assist people in
feeling more in control of their health, and help participants build their self-
confidence in managing their lives with chronic diseases.

Responsibilities:

1. Participation in a four-day Leader Training to develop the skills to lead the
Living Healthy workshops.

2. Facilitation of at least 2 Living Healthy workshops (which are 2.5 hours per
week x 6 weeks) per year for a minimum of 1 year.

3. Careful adherence to the program as it is organized and scripted, as set
forth by Stanford University.

4. Work cohesively with workshop co-leader/s to ensure that the Living
Healthy workshops are successful.

5. Serve as a role model to participants
6. Ensure that any evaluation materials, including Participant Information
Forms and Attendance Sheets, are collected in a timely manor and given

to the Regional Coordinator.

Qualifications:

—

. Ability to work with a small group of people and build rapport with them.

N

. Ability to read aloud and follow a script.

3. Good communication skills, especially good listening skills.

N

. Ability to be non-judgmental and respect different opinions.

(9]

. Respectful of participant confidentiality.

»

. Belief in the Stanford program and its benefits.

~

. Optimism about the ability for people to make healthy changes.
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. Ability to encourage others and be a positive role model in the way they feel
about and manage their own chronic disease
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9. Open to trying new approaches to situations

10. Willingness to share personal information with others.
11. Dependable and on time.

12. Able to lift a minimum of 25 pounds independently.

13. Reliable transportation.

Compensation:

1. Living Healthy Leaders will be reimbursed for mileage at the determined

Depend .
e amount set forth by the North Carolina state government.

upon the
Region’s
budget
and
guidelines

2. $20.00 per session stipend is offered, for a total not to exceed $120.00 per
workshop
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