From: Scerri, Ray C 
Sent: Tuesday, June 07, 2011 3:09 PM
Subject: BEACON RIF Term Letter
HBRs,

Many of you asked if there is a special letter for RIF employees regarding the SHP benefits.  Several months ago we update our standard termination letter (ZBNS013) to print a different paragraph statement if the separation is due to a RIF or a normal separation.  When you run the termination letter (ZBNS013) the initial list will show if the employee’s separation is a normal separation or a RIF.  Of course, this is only accurate if the HR action entered is accurate. 


RIF PPO Statement:  Below is the statement that will be printed if the employee has a RIF separation.  As the statement states, the employee’s coverage will continue for 12 months and that premium payments for the dependents will be taken from any severance pay and the employee is responsible for sending in payments after their severance has ended.  As you can see, we do not print an end date for the coverage.  Of course, must employees will not read this letter so please provide good counseling to RIF employees.
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Continuation  Options.

If you are separating from NCState  Government
employment due to Reduction-In-Force,
non-contributory  "Employee Only' health insurance
will continue for 12 months from the date of your
separation or unil you_obtain nor-coniributory  health
coverage through  another employer, whichever comes
first After completion of the 12 month coverage
period you may continue health coverage by paying
ditectly to the NC State Health Plan

Premiums for dependents) coverage (spouse  andfor
childrery, if applicable, wilbe deductsd from your
severance pay. Once severance pay ends, you must
submit payment to BEST Shared Senices at 1425
Mail Senice Center, Raleigh, NC 27699 no later than
the last day of each manth to continue ~ coverage.
Dependent coverage will be canceled for non-payment
if premiums are not submitted monthly.

If you decide to retire, yourretires health benefs
will begin the first of the month fallowing the date of
refirement.  Premiums to. cover dependents, If
applicable will be deducted from your retiree benefit
payments. You will no longer be required to send
monthly payments to BEST Shared Senvices as
described in the paragraph above




[image: image2.jpg]Contact your agency's Health Benefits ~ Representative
if you are corering dependents as an active employee
and do not wish to cover your dependents as a
Reduction-in-Force  employes.  Note: If you remove
your dependents from the health coverage, the
depentents are not eligible for COBRA  (continuation
coverage under federal guidelines).




Regular Separations Statement:  The statement below is printed for employees separating other than by RIF.  The termination letter will include their coverage end date and provided their COBRA information.

NOTE: For both the RIF and normal separation letter, the NCFlex plan information is exactly the same and will provide COBRA or portability/continuation information. 
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Continuation  Options.

The State HealthPlan wil sendyou  information
outlining your _continuation options, mailed to your
last known address.

You may continue coverage by paying the full cost
(both the employer and employee costs) pius a 2%
administiative fee by the dates the vendor indicates.
You can also contact the State Health Plan with
questions. For PO Options questions, - contact
1-888-234-2416.

If your coverage ended due to refirement, you may be
eligible to continue yourhealth insurance through the
Refirement System. Please contact your agency
representative to see if you qualiy and to inquire
about enroliment formes.




Ray C. Scerri

Benefits Manager

BEST Shared Services Center

3512 Bush Street, Raleigh, NC 27609

Note: New email: ray.scerri@osc.nc.gov

E-mail correspondence to and from this address may be subject to the North Carolina Public Records Law and may be disclosed to third parties.”
