August 30th HR / Payroll / Benefit Conference Call

Time/PY
Joan Russell – PY Lead @ BSS last day will be 8.31.11, she is returning to the private sector. 

DOA Parking – DOA parking interface will happen October 2011 and will be on a current basis. Agency security roles will change for those end users who have security to enter DOA parking fees for wage types 2100 & 2103. No deductions for parking will take place in September 2011; October will be the first deduction for parking. An interface will be sent from DOA to OSC to deduct parking fees beginning October 2011.

  Severance Pay – The first $35,000 of severance pay will not have state tax withheld & the agency will need to do manual adjustment(s), they system will not automatically adjust the tax (Wage type 1560). Excess severance payments of $35,000 are subject to taxation (wage type 1565).  

  Double Finalization (Bi weekly & Monthly) is September 27th.

 

Benefits
         Ray announced NC Flex enrollment will begin October 3rd
         Dental rates will change

         NC Flex will have a new FSA vendor for the 2012 plan year

         State Health Plan premiums which include EE only for 80/20 takes effect from August pay

         Severance pay cannot be deferred to 401 (k) or 457(b), but your vacation & bonus can be deferred

         EE’s do not have to be drawing retirement to receive retirement health benefits (Example: EE turns in retirement paperwork on 8.29.11 & their effective date of retirement is 9.1.11), per Ray the EE will be eligible to receive the health coverage through Retirement system effective 10/1/2011  (EEs will need to enroll with Retirement) and urges HBRs to convey this message to EEs during their retirement consultation with HR

HR

· Ray Scerri is “Acting” in Julie’s absence

· Conference Calls only, no webinars, until otherwise notified.  

· Next Conference Call is September 20th 

